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PREAMBLE
This agreement is made and entered into on the J.11.b-day of f)~ ldl)3byand
between the Chief School Officer of the Cobleskill-Richmondville Central School
District, hereinafter referred to as "The District," and the Cobleskill-Richmondville
Administrators Association, hereinafter referred to as "The Association."
ARTICLE I
Recognition
The Board of Education .of the Cobleskill-Richmondville Central School District,
having determined that the Cobleskill-Richmondville Administrators Association (C-
RAA) has been designated and selected by a majority of the employees of the unit
described herein, hereby' recognizes the Cobleskill-Richmondville Administrators
Association as the exclusive negotiating agent for the purpose of collective negotiations.
In accordance with provisions of Section 208, Chapter 392 of the Laws of 1976, as
amended, such recognition shall extend for the maximum amount of time permissible.
The unit herein before referred to is described as follows:,
Included in the Unit:
1. Full-time twelve-month certified administrators as follows:
High School Principal, Middle School Principal, Director of Elementary
Educ'ation, Elementary Principals, Director of Pupil Personnel Services, and
Assistant Principal.
2. Part-time twelve-month certified administrator as follows: Dean of Students.
3. Full-time eleven-month certified administrators as follows: Director of
Psychological Services.
.
Excluded from the Unit: All other employees.
ARTICLE n
Negotiation Procedures
A. It is contemplated that terms and conditions of employment provided in this
Agreement shall remain in effect until altered by mutual agreement in writing between
the parties. The Association agrees that all negotiable items have been discussed during
the negotiations leading to this Agreement and agrees that negotiations will not be
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,reopened on any item, whether contained in this Agreement or not, during the life of the
Agreement.
B. No later than January first of each year in which the contract expires, the parties
will enter into good faith negotiations over a successor agreement covering the following
school year. If such an agreement is not concluded 120 days prior to the end of the
Cobleskill-Richmondville Central School fiscal year, or an impasse is encountered, either
party may request the use of mediation. The parties shall request the State Public
Employment Relations Board to assist the parties to reach an agreement.
C. Neither party in any negotiation shall have any control over the selection of the,
representatives of the other party and each party may select its representatives from'
within or outside the School District. While no final agreement shall be executed without
ratification by the Association and the District, the parties mutually pledge that their
representatives will be clothed with all the necessary power and authority to make
proposals, consider the proposals, and reach compromises in the course of negotiations.
ARTICLE ill
Grievance Procedures
A. Declaration of Policy'
It is the intention of the District and the Association that all alleged grievances' be
resolved informally or at the earliest possible stage of this procedure. It is also hereby
declared that the purpose of this procedure is to provide a means for orderly settlement of
alleged grievances.
B. Definitions
1. "Aggrieved Party" shall mean any person in the negotiating unit filing a
, .
gnevance.
2. "Administrator" shall mean any administrator or immediate supervisor
, responsible for or exercisingany degree of supervision over the unit member.
a. "Chief Administrator" shall mean the Chief School Officer of the
District.
b. ' "Immediate Supervisor" shall m'ean the administrator to whom the unit
member is directly responsible.
3. "Representative" shall mean the person or persons designated by the
aggrieved party as his/her counselor to act in his/her behalf
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c.
4. "Grievance" shall mean any violation of this Agreement.
5. "Party in Interest" shall mean the person or persons filing the grievance and
any person who might be required to take action or against whom action
might be taken in order to resolve the claim. .
6. "Days Referred To" shall be days in which school is in session, except
between the last day of June and the first day in September, where days shall
mean calendar days excepting Saturdays, Sundays, and holidays and where
already noted as caleridar days.
Basic Principles
1. Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum
and every effort should be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement.
2. An aggrieved party shall have the right to present grievances in accordance
with this procedure, free from coercion, interference, restraint,
discriminationor reprisal.
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3. An aggrieved party shall have the right to be represented at any stage of the
grievance procedure by a person or persons of his/her own choice, except that.
he/she may not be represented by a person or persons of any organization
other .than,the recognized exclusive negotiating agent or its affiliate(s).
4. Each party to a grievance shall have access at reasonable times to all written
statements and records pertaining to such case.
5. All hearings shall be confidential.
6. It shall be the responsibility of the "Chief School Officer of the District to take
such steps as may be necessary to give force and effect to this procedure.
Each administrator shall have the responsibility to consider promptly each
grievance presented to him/her within the time specified in this procedure.
7. In the event a grievance is filed at such time that it cannot be processed
throughall the steps in this grievance procedure by the end"of the school year
and if left unresolved until the beginning of the following school year could
result in irreparable harm to a party in interest, the time limits set forth herein
may be reduced so that the grievance procedure may be exhausted prior to the
end of the school year or as soon thereafter as is practical.
8. All grievances shall be initiated ~t level one of the grievance procedure.
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9. No alleged grievance shall be entertained and such grievance shall be deemed
waived unless the allegations.are initiated at level one within ten (10) school
days after the aggrieved knew or should have known of the act or conditions
on which the grievance is based.
10. During the information (oral) stage of the grievance procedure; the grievant,
or his/her representative, shall clearly state that the meeting is a level one
grievance proceeding. During the formal (written) presentation of an alleged
grievance, it shall be incumbent upon the aggrieved to include the name and
position of the aggrieved party, the identity of the' claimed violation,
.
misinterpretation or inequitable application of the Agreement or of any
existing laws, rules, regulations or policies upon which the grievance is
based, the time when and the place where the alleged events or conditions
constituting the grievance existed, the identity of the party responsible for
causing the said events or conditions, if known to the aggrieved party, and
the general statement of the nature of the grievance and the redress sought by
the aggrievedparty. .
11. If a decision at one stage is not appealed to the next stage of the procedure
within the time limit specified, the grievance will be deemed to be
discontinued aJ?dfurther appeal under this Agreement shall be barred.
Fail~re at any stage of the grievance procedure to communicate a decision to
the aggrieved party, his/her representatives and the Association within the
specified time limit shall permit the lodging of an appeal at the next stage of
the procedure within the time which would have been allotted had the
decisionbeen communicateby the final day. .
D. Procedure'
1. Level One. - The aggrieved party and/or his/her representative shall orally
present his/her grievance to his/her immediate supervisor (i.e. Assistant
Principal to Principal) who shall orally and informally discuss the grievance
with the aggrieved party. The immediate supervisor shall render his/her
determination to the aggrieved party within five (5) school days after the
grievance has been presented to him/her. If such grievance is not
satisfactorily resolved at this stage, the aggrieved party may proceed to Level
Two.
2. Level Two
a. Within five (5) school days after a determination has been made at the
preceding stage, the aggrieved party and/or his/her representative may make a
written request to the Chief School Officer for review and determination.
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b. The Chief School Officer shall immediately notify the aggrieved party
and/or hislher representative, the immediate supervisor and any other
administrator previously entering a determination in the case to submit
written .statements to him/her within five (5) school days, setting forth the
specific nature of the grievance, the fact relating thereto, and the
determination(s) previously rendered.
c. If such is requested in the written st~tement of either party pursuant to
paragraph "b" above, the Chief School Officer shall notify all parties in
interest of the time and place when an informal hearing will be held where
such parties may appear and present oral written statements supplementing
. their position in the case. .Suchhearing shall be held within five (5) school
days of receipt of the written statements pursuant to paragraph "b" above.
d. The Chief School Officer shall render his/her written. determination to
the parties in interest within ten (10) school days after the written statements
pursuant to paragraph "b" have been presented to him/her.
3. Level Three - If the aggrieved party is not satisfied with the disposition
of his/her grievance at Level Two, or if no decision has been rendered within
fifteen (15) school days after he/she had first submitted his/her grievance
pursuant to Section "2. a" of this procedure, he/she may file the grievance in
writing with the Board of Education. The Board of Education will meet with
the parties in interest for the purpose of resolving the grievance. The Board
of Education will render its written determination to the parties within fifteen
(15) school days after said meeting.. .
4. Level Four - Binding arbitration
a. If the aggrieved party is not satisfied with the decision at Level Three,
and the grievance is an alleged violation of this Agreement, he/she may
submit the grievance to binding arbitration by filing written notice with the
Board of Education within ten (10) calendar days after receipt of the decision
at Level Three.
.
b. The. aggrieved party and the Grievance Co~mittee, if they are not
satisfied with the Level Three decision, may appeal the decision to arbitration
by sending by certified mail two (2) completed Demand for Arbitation or
Submission to Arbitration to the appropriate regional office of the American
Arbitration Association (AAA) within ten (10) calendar days of receipt of the
Level Three decision. A copy of the completed Demand for Arbitration or
Submission to Arbitration must be delivered to the Chief School Officer at
the same time the original is mailed to the AAA. Thereafter, the selection of
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an arbitrator and the arbitration process shall proceed in accordance with the
procedures of the American Arbitration Association.
c. The arbitrator shall limit his/her decision strictly to the application and
interpretation of the provisions of this Agreement and he/she shall be without
power or authority to modify or amend it or to make a decision contrary to
law. The decision shall be binding. The arbitrator shall render his/her
decision in writing within thirty (30) calendar days of receipt .of final briefs
from both parties and set forth his/her findings and conclusions on the issues
submitted. Both parties agree that the decision of the arbitrator is binding.
The election to submit a grievance to binding arbitration shall automatically
be a waiver of all other remedies, judicial bodies or courts, which otherwise
could be available.
d. The costs for the services of the arbitrator, including per diem expen-
ses, if any, and actual and necessary travel and subsistence expenses, will be
borne equally by the Board and the Association.
E. Miscellaneous Provisions
1. Members of the negotiating unit may not initiate or carry forward a grievance
unless through the existing procedures of this Agreement.
2. All documents, communications and records dealing with the processing of a
grievance will be filed separately from the personnel files of the participants.
3. Necessary forms for filing grievances pursuant to this Agreement will be
jointly prepared by the Chief School Officer and a representative of the
Association.
ARTICLE IV
Salaries and Professional Compensation
A. In return for daily and yearly work and supervisory schedules necessary to
. complete professional duties, salary compensation is established for the specific
individuals now in the job titles. Should vacancies occur, the Board of Education will
hire replacements without any restrictions from this contract. The Board of Education
reserves the right to pay additional monies to unit members for extra services rendered by
the unit member.
B. The annual salary shall be paid over a twelve-month period in equal installments
and is subject to deductions as may be authorized or may be required by law.
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C. In addition to the regular salary for each administrative position, the District will
pay each administrator an additional $2,000. This amount will be used at the
administrator's discretion for salary and/or reimbursements for items such as service club
dues, supplemental insurance, et cetera.
If the $2,000, or any portion thereof, is used for salary, the unit member must notify
the district prior to the start of the fiscal year in order that the district may make
appropriate withholding.
D. Salary deductions for unauthorized absences shall be at the rate of 1I240th of the
administrator's annual salary (1/200th for eleven-month members).
E. Mileage - When school cars are not available for official school business,
administrators may, at the Superintendent's discretion, be authorized to use personal
vehicles with reimbursement at the IRS rate for mileage.
.
F. Work Year and Vacation Schedule
1. The twelve-month administrators' work year shall be from July first through
June thirtieth. .
2. The eleven-month administrators' work year shall be from September first
. through June thirtieth. The eleventh month will consist of (20) days from
July first throughout August thirty-first.
.
3. The twelve-month administrators only are entitled to 23 days of annual
vacation with full pay to be taken during the work year as approved by the
Superintendent of Schools.
4. The eleven-month administrators are entitled to all school vacations during
the September through June period of time.
5. A twelve-month bargaining unit member may, with the advance permission
of the Superintendent, file a written request asking for a carryover of up to
five (5) vacation days to the next school year. Such request shall include the
written reason for this carryover.
G. Holidays
All full-time eleven-month and twelve~month unit members are eligible for the
observance of the following legal holidays when observed by the school calendar, i.e. if
school is held on a holiday such as Good Friday, this day is not allowed as a holiday:
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Labor Day
Veteran's Day
Friday after Thanksgiving
New Year's Day
the Third Monday in February
Memorial Day
Columbus Day
Thanksgiving
Christmas
Martin Luther King Ir.'s Day*
Good Friday
Independence Day
* Only when school is not in session; any other District-wide holidays granted by the
Board of Education shall also be granted to the administrative bargaining unit.
H. Snow Days
On all snow days, as soon as 'the roads are passable, all bargaining unit members
shall report for duty. When a unit member is unable to report for work, he/she may apply
a personal business day or a vacation day toward this snow day. Such use shall require
that the unit member notify the Superintendent on that day to advise him/her of the
problem. At the Superintendent's discretion, the snow day usage may be recredited to
the personal business or vacation day taken.
1. Professional Development
The District will reimburse members for three (3) hours of tuition for graduate
courses per semester. Reimbursement will be for only those courses beyond those
req1:liredfor SAS certification and/or beyond those required for the MS/CAS in School
Psychology. The course,s are subject to approval by the Superintendent before the start of
the course. Payment will be made following successful completion of the course.
ARTICLE V
Evaluations
The performance of all administrators in this bargaining unit shall be evaluated in writing
at least once per year by the Superintendent or hislher appointed certified administrative
designee through a procedure established by the Superintendent with the approval of the
Board of Education of the Cobleskill-Richmondville Central School.
Following the written .evaluation, the unit member may request a conference to discuss
the evaluation with the evaluator.
The unit member will receive ~ copy of the written evaluation. The District's copy of the
evaluation shall be placed in the unit member's personnel file. Any unit member who
receives such an evaluation shall have the right to respond in writing to the evaluation
and to have a copy of such response added to his/her personnel file.
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ARTICLE VI
Medical Examinations
The District will require one (1) comprehensive physical examination of the members
during the length of the contract. Such examination will include chest X-ray, cholesterol
level, blood tests, EKG, EEG. The District will reimburse members once during the life
of the contract for costs incurred for this one examination above that covered by
insurance to a cap of $100.00.
All personnel will submit to the tine test every other year. Following a positive reaction,
the District and the unit member will follow the recommendations established by the
State Bureau of School Health and Pupil Personnel Services for T. B. testing.
ARTICLE VII
Leaves of Absence
A. Sick Leave
The term sick leave shall mean any days absent by any. member of the bargaining
unit from his/her regular duties because of any physical or mental incapacity due to
sickness or accident, such as to render such member incapable of performing his/her
regular duties and the time accumulated hereunder shall be used for such purpose only,
except as hereinafter provided.
Each'twelve-month member of the bargaining unit shall be granted eighteen (18)
days of paid sick leave at the beginning of each year he/she is employed as a member of
the bargaining unit of Cobleskill-Richmondville Central School, and the unexpired days
of paid sick leaveshall accumulate to two hundred fifty (250) days. .
Each eleven-month member of the bargaining unit shall be granted seventeen (17)
days of paid sick leave at the beginning of each year he/she is employed as a member of .
the bargaining unit of Cobleskill-Richmondville Central School, and the unexpired days
of paid sick leave shall accumulate to two hundred fifty (250) days.
If, during the school year, any member of the bargaining unit uses one (1) or more
days of paid sick leave, stich number of days shall be deducted ITom his/her
accumulation, and shall be deducted even though no substitute was employed by the
Board for all or any portion of such time.
Time spent in military service by any member of the bargaining unit while on
probation or on tenure in this school system shall be included in computing sick leave
accumulations and apply only to those returning to the school system following
termination ofqlliitary service, under Military Law #234. .
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All sick leave benefits shall cease when a bargaining unit member for any reason
shall cease to be employed by this school district. Accumulated sick leave benefits will
not be lost during a leave of absence, nor will any be gained.
All bargaining unit members will be required to complete an "Employee's Absence
Report" that will be filed in the Chief School Administrator's office immediately upon
returning to school after an' absence. '
Prior to September 1st, the Chief School Administrator shall file with the Clerk of
the Board of Education and deliver to each unit member a statement showing the number
of days of his/her unused sick leave at the expirationof the school year.
'
B. Catastrophic Accident and/or Illness Pool
1. A catastrophic accident and/or illness pool consisting of an aggregate number
of 90 sick days per school year shall be established for use by the members of
the bargaining unit who require preliminary hospitalization and subsequent
recuperation due to accidents or long-term illness. This does not cover
disability due to normal pregnancy. The pool, however, may be used for
disability caused by abnormal pregnancy and complications thereof.
'2. All decisions relating to applications for withdrawal ITom the pool shall be
made by the Superintendent of Schools.
3.' Application for withdrawal of days by participating members may be made
immediately upon depletion of personal sick leave. These applications will
be submitted to the Superintendent on forms made available through the
office of the Superintendent. A doctor's certificate stating the seriousness of
the disability and an approximate date when the unit member can be expected
to return to work shall accompany all applications.
4. Applications .for withdrawal ITom the pool shall be submitted to the
Superintendent of Schools. Upon approval for withdrawal, the
Superintendent reserves the right to terminate withdrawal of sick days at any
time if proof of the need for these days cannot be provided by the
withdrawing member. A demonstrated misuse of this privilege shall result in
a return of all' monies. The total number of days that can be withdrawn on
anyone application shall not exceed thirty (30) days. If after this period
further withdrawal ITomthe pool is sought, two (2) extensions of up to thirty
(30) days each may be submitted. Approval oftrus further withdrawal will be
dependent upon the seriousness of the disability and requests of other
applicants to the pool.
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5. The maximum number of days that are available to the bargaining unit and
that thus can be used in anyone school year shall be equal to an aggregate of
ninety (90) sick days.
6. Once the pool is established, the number of sick days contributed by the
Board in anyone school year shall be the number of days necessary as of July
1st to bring the aggregate number of sick days in the pool back to ninety (90)
days.
C. Illness or Death in Family and Personal Business
Of the eighteen (18) days or the seventeen (17) for eleven-month members of
personal sick leave, each member of the bargaining unit will be allowed five (5) days of
absence for reasons of sickness or death of a relative, of a guardian, or any person in the.
immediate household (including any person who had established a home with such unit
member). Each member will be able to transfer not more than two (2) unused family'
days from the previous school year so as to create a single year maximum of seven (7)
family days. .
Unit members may request up to 5 additional days in a given year to be transferred
from the members current year's sick leave to family leave under special circumstances.
Approval is at the sole discretion of the superintendent and/or Board of Education and is
not grievable.
Three (3) of the five (5) days may be considered for personal business providing
that the days fall within the following guidelines: "Personal business days are a privilege
extended by contractual agreement to the individual employee to enable the employee to
accomplish business which, through no fault of the employee falls on a scheduled work
day, without resultant monetary loss. "
The use of these days shall not extend to the following:
1. To accomplish business of a nature that could be accomplished or scheduled
at another time;
2.' To extend a vacation period or holiday period, except in Gase of an
emergency;
3. To follow avocational interests."
Requests for the use of personal leave shall include a written reason for said leave,
or in the event that a unit member does not provide said reason in writing, the unit
member upon return from personal leave shall sign an affidavit attesting to the fact that
said personal. leave was taken for the reaso.ns stipulated in Article VII Section C.
Requests for personal leave shall be made 48 hours in advance when possible.
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D. Religious Observance
Members of the bargaining unit shall be entitled to use up to two (2) days per year
of non-accumulative leave for religious observances which require absence during the
school hours. Request for such leave must be made at least (5) days prior to the day or
days of absence.
E. Pregnancy/Child-Rearing Leave
F.
1. Unit members who apply in writing for pregnancy leave shall be granted such
leave without payor benefits. Application for said leave must be made two
(2) months prior to the start of the leave. At the time that the leave is granted,
written mutual agreement between the unit member and the Chief School
Administrator shall indicate the date that the unit member must notify the
District of said member's intent to return or not to return to service.
2. An eligible employee shall be granted leave upon request for the purpose of
child rearing of natural or adopted children. Application of said leave must
be made two (2) months prior to the start of the leave., In case of adoption, a
unit member anticipating requesting a leave for an adoption of a preschool-
age child shall notify the Superintendent upon registration with the adoption
service registry and shall notify the Superintendent immediately upon the
assignment of the adopted child. Such unpaid leave shall commence at the
discretion of the Superintendent, but not later than fifteen (15) working days
after the custody of the child is taken by the unit member.
3. The length of the leave in Article VII, Section E. 1 or 2 shall be a maximum
of one school year beyond the year in which the child is born or adopted, with
the leave terminating at the end of the current semester.
Lost Time On the Job For Accidents Involving Workers' Compensation Benefits
With respect to' all lost time on-the-job accidents involving Workers'
Compensation Benefits, personnel will be paid full salary less the applicable
~ompensation payments, under the following procedure:
1. Unit members will receive sixty (60) normal working days of pay less the
applicable compensation benefits which will not be charged against sick
leave. .
2. Following the use of the above sixty (60) days,. unit members may have the
option of using the balance of the.ir accumulated sick leave days with the
school paying full salary less the applicable compensation benefits.
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G. Leave of Absence
The Board may, within its discretion, grant leave of absence for a period not to
exceed one year without payor paid benefits to unit members. Requests for leave shall
be in the form of a written application therefore. At the time the leave is granted by the
Board of Education, written mutual agreement between the Chief School Administrator
and the unit member shall indicate the date that the unit member must notify the Chief
School.Administrator of said unit member's intent to return or not to return to service.
H. Sabbatical Leave
1. A sabbatical leave of absence may be granted to members of the
bargaining unit. The granting of such leave is subject' to the approval of the
Board of Education upon recommendation of the Chief School Administrator,
. when in their consideredjudgment, the professional competence of the staff
member and the general welfare of the District will be benefited.
2.' Sabbatical leave is granted to members of the bargaining unit for the
purpose of improving their ability to render educational services. Such
improvement is usually, among other things, study, research, planned travel,
et cetera.
.
3. The rules and regulations governing the sabbatical leave program are as
follows:
a. Leave may be granted for periods of up to one year after the
completion of seven (7) full consecutive years of employment in Cobleskill-
Richmondville. At the end of each additional period of seven (7) or more
consecutive years of employment, leave may be granted again.
b. Application for sabbatical leave must be submitted prior to
March 1st for the next school year. The Board of Education shall notify all
applicantsno later than April 1st. .
c. For a leave of more than half a year, the person shall be paid
fifty (50) percent of the amount of his/her salary for the leave period
according to the salary schedule in effect during the leave. For one-half
year's leave, the person shall receive full pay in accordance with the salary
schedule in effect during the leave.
d. The period of leave shall count. as regular service for the purpose
of' salary increment. Upon the return of the person to hislher regular
professional position, he/she will be entitled to the normal salary increment
and any other increases and benefits. .
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e. The period of leave shall not count as regular service for the
purpose of accumulating sick leave. However, any sick leave accumulated
prior to the sabbatical leave will remain in effect upon the return of the staff
member.
f The sabbatical leave salary will remaIn in effect even if the
person receives any cash award or grant.
g. A person upon the completion of sabbatical leave shall be
returned to the same tenure area previously held unless mutual agreement on
a different position is reached between said person and the Board of
Education.
h. Sabbatical leave may be granted to one member of the bargaining
unit of recognition as defined in Article 1.
i. A bargaining unit member, in accepting a sabbatical leave from
the Cobleskill-Richmondville Board of Education, shall agree to return in the
service of said Board for two (2) years after the expiration of the leave. The
unit member who does not remain in the employ of the District for the
required period shall reimburse th~ District for the salary received during the
sabbatical leave, pursuant to the terms and conditions of a contract to be
. entered into between the Board and the unit member being granted such
leave.
1. Jury Duty
The bargaining unit members who are. required to serve jury duty will be released
from their responsibilities on those days or hours that such service demands at no loss of
payor approved accumulated leave time. The daily compensation the employee receives
for jury duty will be paid to the Board, excluding the amount paid to the employee for
his/her travel expenses.
1. Other Absences
Absences not covered by the aforementioned paragraphs A.-I. will result in both
full loss of pay at the rates pursuant to Article IV, Section D., and benefits. Any such
absence is subj~ct to the prior approval of the Chief School Officer.
K. Notification of Absence.
Each unit member who expects to be absent from duty should notify the immediate
supervisor as early as practical. .
16
A.
ARTICLE vm
Insurance Protection
The District shall make available a group health iJ)surance program providing
benefits comparable to the Blue Shield of Northeastern New York to eligible unit
members during their employment as follows:
1. From the implementation date of the Flexible Benefits Plan which will not be
retroactive, the rates of contribution of the District shall be 106 percent of the
charge for individual coverage and 75 percent of the charge for dependent
coverage:
2. The dependent portion will be computed by first taking 100% individual cost
from the dependent premium cost, then taking 75% of that figure.' Health
insurance deductibles will be allowed for reimbursement under the
dental/optical reimbursement procedures (see Section B below.) The District
shall make available to all unit members the Blue Shield prescription drug
plan or an equivalent ($10 co-pay.)
3. The District will establish a Flexible Benefits Plan in accordance with
Section 125 of the Internal Revenue Code. Administrators shall be entitled to
pay health insurance expenses under the auspices of this plan. A committee
will be established to determine other benefits that will be available through
the plan.
4. Individuals who retire during the term of the contract shall be covered at the
rate of 100 percent of the charge for individual coverage and 75 percent of
the charge for dependent coverage, as applica~le.
5. Bargaining ,unit members are eligible for health insurance benefits in
retirement as offered by the District in the foilowing manner:
. Completion of 1-4 years of service - no eligibility
. Completion of 5-9 years of service - members pay 100 percent of the cost
of the charge for individual or dependent coverage
. Completion of 10 or more years of service - district pays 100 percent of
the cost of the charge for individual coverage and 75 percent of the
charge for dependent coverage, as applicable.
6. The District and the Association agree to cooperate in the elimination of dual
coveragewithin the plan provi~ed by the Dist~ct. '
7. If requested, in lieu of the Blue Shi,eld Insurance Program, the District shall
make available to eligible unit members during their employment a Health'
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Maintenance Option (HMO). The rates of contribution of the District shall
be 100 percent of the charge for individual coverage, to a maximum of the
primary insurance plan per month, or whichever is less, and 75 percent of the
charge for dependent coverage, to a maximum of the dollar amount expended
by the District for dependent coverage in the primary insurance plan per
month, or whichever is less. .
B. Dental/Optical Self-Insurance Program
1. The District shall establish an employees' self-insurance dental/optical
program of $600 per year per active full-time unit member. The money may
be applied toward the health insurance deductible.
2. Each active full-time unit member "is entitled to reimbursement trom the
program for expenses actually and necessarily incurred for dental/optical care
for him/herself, his/her spouse, and his/her dependent children up to $600.
Payment from the program shall be made on a monthly basis following the
submission of signed, receipted bills from the dentist or optician providing
the service. Said claim shall be made and paid as any other claim would be
made to the Board. The bill shall disclose the service provided and shall
identify the person for whom servicewas submitted under this section.
.
3. The maximum reimbursement to which any active full-time unit member is
entitled in any fiscal year (July I-June 30) shall be no more than $600.
4. The District's responsibility is solely to administer the program and it shall
have no liability beyond the $600 per year per eligible full-time active unit
member in so administering the progra~ to any employee or group of
employees or any third party.
5. This program shall apply solely to full-time unit members, with any payment
to unit members employed on a less than full-time basis to be prorated on the
basis of the percent of total employment.
6. This program shall cover all members of the unit who are currently employed
and those members who retire from the Cobleskill-Richmondville Central
School Administrators' Association.
7. Dental and/or optical vouchers acquired for a fiscal year, July 1 through June
30, will be accepted for reimbursement if submitted by July 10 of the next
fiscal year.
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ARTICLE IX
, Tax-Sheltered Annuity
The District shall permit each unit member, to enter into, a tax-sp.eltered annuity
agreement with an agent of his/her choice. Changes of agent shall be permitted twice
yearly on September 15th and January 15th of any 'given school year upon thirty (30)
days prior written notice to the School Business Administrator. Changes of the amount
shall be permitted on September IS, November IS, January 15 April IS, and June 15 of
any given school year upon thirty (30) days prior written noti~e to the School Business
Administrator. '
ARTICLE X
'
Dues Deduction
A. Unit members who desire payroll dedu~tion for payment of dues to the Association
shall individually and voluntarily authorize the Board to deduct and to transmit the
monies promptly to said Association. Such authorization shall be in writing in the form
set forth as follows:
Designation and PaYfoll Deduction Authorization,
(building)(last, first, initial)
(address)
To: Board of Education of Cobleskill-Richmondville Central School District
Pursuant to Chapter 392, Laws of 1967, I hereby designate the Cobleskill-
Richmondville Administrators Association as my representative for the purpose of
collective negotiations, and I hereby request and authorize you, according to
arrangements agreed upon with such Association, to deduct from my salary and transmit
to the Association indicated below, the dues as certified by the respective Association. I
hereby waive all right and claim for said monies so deducted and transmitted in
accordance with this authorization and relieve the Board of Education and all its officers
from any liability therefore. This authority shall be continuous while employed in this
school system or until withdrawn by written notice.
(date) (signature)
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B. Deductions referred to in Section A above shall be made in the following manner:
the total annual membership dues for the Association, certified as mentioned above, shall
be deducted in ten (10) consecutive equal installments, beginning with the first pay
period in October. No later than two (2) weeks prior to the first scheduled paycheck in
October, the' Association shall:
1. Provide the District with a list and the original signed dues
authorization cards of those employees who have voluntarily authorized the
Board to deduct dues for the Association.
2. Forward at the same time to the affiliated associations a list of the
members and their addresses who have elected payroll deductions for such
associations.
. .
C. The District shall, at the end of each month from which a dues deduction is made,
transmit to the Association the total amount deducted, together with a listing of the
members from whom deductions have been made and the amount deducted for the
Association.
D. An employee may withdraw his/her authorization for dues deduction at any time,
but only once during a school year by written notice to the District at least two (2) weeks
prior to the effective pay period.
E. The Association agrees to hold the Board harmless from any and all damages and
liability which may be. sustained or which may arise as a result of making the dues
deductions,called for in this section.
ARTICLE XI
Miscellaneous Provisions
A. This agreement shall constitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from, or modified only through the
voluntary, mutual consent of the parties in a written and signed amendment to this
Agreement.
B. This Agreement shall supersede rules, regulations, or practices of the Board which
are contrary to or inconsistent with its terms. The provisions of this Agreement shall be
incorporated into and be considered part of the established policies of the Board. .
C. If any provision of this Agreement or any application of the Agreement to any unit
members shall be found contrary to law, then such provision or application shall not be
deemed valid and. subsisting but all other provisions shall continue in full force and,
effect.
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D. Copies of this Agreement shall be printed at the expense of the District and given to
all unit members now employed or hereafter employed by the District within a reasonable
time after its execution or employment if that occurs later.
E. No-Strike Affirmation - The Association affirms that it does not assert the right to
strike against the School Dis~rict, to assist or participate in any such strike, or to impose
an obligation upon its members to conduct, assist, or participate in such a strike.
F. Management Rights - All rights and prerogatives heretofore exercised by the Board
with respect to all matters not specifically covered in this agreement shall remain the
rights and prerogatives of the Board. (Editorial clarification of existing management
discretion. )
G. Administrators who are not presently residing in the District may request to have
their school-aged children enrolled in any K-12 programs offered by the District. This
request must follow the same procedures as set forth in Board policy regarding
"Admission of Non-Resident Pupils'.' except that the tuition fee will be waived.
H. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF TIDS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL, IN
ACCORDANCE WITH SECTION 204-a. OF THE NEW YORK STATE CIVIL
SERVICE LAW.
I. Payment for Unused Sick Leave at Retirement
A member of the bargaining unit retiring through the New York State Teachers'
Retirement System may receive payment for certain unused sick leave as follows if said
member meets all of the following criteria #1-3:
1. The individual must be retiring --no deferred retirement, no vesting - -under
the New York State Teachers' Retirement System.
2. The individual must notify the Superintendent of Schools in writing of his/her
plans. to retire at least 180 days prior to retirement.
3. Should the individual, having made the required announcement of retirement,
die in service after having actively served in his/her regular capacity for at
least one day in the final year of service, the compensation due shall be paid
to that individual's estate.
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4. Unit members who retire will be compensated $55.00 per day for 50% of
their accumulated sick days up to a maximum accumulation of 250 days.
5. The C-RAA negotiating team and the Board of Education negotiating team
agree to continue discussions on the development of a 403B plan as
components of this portion of the negotiated package.
6. Miscellaneous - If an individual who has received this payment for unused
sick leave returns to full-time service in the Cobleskill-Richmondville Central
SchoolDistrict, this benefit will not reoccur. "
7. Unit members may, with agreement of the Superintendent and Board of
Education, reopen discussions for retirement incentives in each year of this
contract.
ARTICLE XU
Lon2evitv
A member of the bargaining unit hired before and prior to the expiration of this contract
(June 30, 2005), retiring through the New York State Teachers Retirement System, will
receive payment in addition to all other payments made under this contract as follows:
1. The unit member must be retiring - no deferred retirement or"vesting. Employees
must satisfy fifteen (15) years of service to the District as an administrator or teacher and
administrator in order to receive benefits listed in this article. Part-time administrators'
benefits will be prorated accordingly.
2. The unit member must notify the Superintendent of Schools in writing of his/her
plans to retire at least 180 days prior to retirement.
3. Compensation due under this article shall be paid to that individual's estate if the
individual made the required retirement announcement and served actively in his/her
capacity for at least one day in the final year of service.
4. Unit members, in addition to their sick days accumulation, will be paid an
additional $5,000.
5. After fifteen (15) years of full-time service to the District (Cobleskill,
Richmondville, or Cobleskill-Richmondville) unit members will be credited with $600
for each full year worked (service may include teaching or administrative). For example,
15 years will provide the unit member with $9,000; 20 years will provide the unit
member with"$12,000, etc.
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6. Unit members will also receive compensation for up to five (5) days of unused
vacation days at the rate of 1/24Oth of their salary.
7. All compensation earned from Article XII will be payable at the last pay period of
employment.
8. Miscellaneous - if an individual who has received payment under this article
returns to full-time service in the C-RCSD, benefits under this article will not reoccur.
9. Unit members may, with agreement of the Superintendent and the Board of
Education, reopen discussions for retirement incentives in each year of the contract.
ARTICLE XllI
Duration of Agreement
This contract shall be effective as of July 1, 2003, and shall continue in effect through
June 30, 2005 with the exception of the Flexible Health Insurance Plan, which will
change as of the date of implementation; financial changes except for the Flexible Health
Insurance Plan inthe new contract shall be retroactive to July 1, 1995.
In witness whereof, the parties hereto ~ve cause~.Ahis a,greement to be signed by their
respective representatives on this .:2.1 Clayof lr)~ 2ud ~ . ..
Sig~f~l-RiChmOndVil1e
Administrators Association President
~~
Signature of the Chief School
Administrator
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Name Position 2002-03 2003-04 2004-05
Brian Dineen Radez School Principal nla $65,000 $67,438
William Downs High School Principal $90,64 7 $94,046 $97,573
Bruce Loveys Assistant Principal (MS) $70,032 $72,658 $75,383
Scott McDonald Assistant Principal (HS) nla $63,000 $65,363
Richard Palackas Middle School Principal $75,530 $83,362 $86,488
Jean Schultz Ryder School Principal $73,663 $76,425 $79,291
Bonnie Tryon Director of Elementary Ed & $85,538 $88,745' $92,073
Golding Elementary Principal
William WoJfanger Director ofPPS salary $74,181 $80,962 $83,998
Id/~1h
~~~~ident)(date)
/oP~.J ~~AWo(-
(dEfte). (Signature- Board of Education President)
Cobleskill-Richmondville Central School
BOARD OF EDUCATION
Jeffrey D. Haslun, President
Edward 1. Zuchorski Jr., Vice President
Garry O. Davis
Elizabeth A. Montano
Kevin P. Neary
Howard 1. Rickard Jr.
Rose Surman
District Office
155 Washington Avenue
Cobleskill, New York 12043
Phone (518) 234-4032
Fax (518) 234-7721
Howard W. Anderson, District Clerk
Kathryn L. Rossler, District Treasurer
Samuel A. Shevat, Superintendent oj Schools
Howard W. Anderson, School Business Manager
c- RAA Salaries
